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 Hiring Request Form
	Local Position Title
	

	Position Type


	(Choose one) with X

	

	 Prof         
	   New Hire 

HC X
	Rehire HC


	 Office
	Contingent 

worker Hire  
              
	Student hire


	 Shop
	Approved in AOP?
	Yes            No

	Direct Reports
	Yes  
No   X


	Assignment Category
	Full-time   X           Part-time  

	Supervisor Name
	Erico Poracchia


Position Profile



Key Responsibilities: 
	Objetivo: Desarrollar el mercado de motores en el segmento marino de trabajo asegurandose que la aplicación este de acuerdo con los lineamientos de Cummins cumpliendo los objetivos de ventas y margen bruto.

	

	

	1. Captación y evaluación de oportunidades de negocio - Visitas a clientes, prospectos.

	2. Evaluación de factibilidad técnica de los negocios - Preparación de propuestas técnico comerciales

	3. Configuración de los motores en los sistemas Cummins de acuerdo a necesidad del cliente

	4. Cierre de venta - Estudio de la aplicación - Asesoramiento al cliente sobre la aplicación mas adecuada

	5. Seguimiento de la instalacion de los motores hasta su puesta en marcha.

	6. 

	7. 

	8. 


                 Most Critical Functional/Technical Skills 




Most Critical Performance Skills 
	· Inglés
	
	
	· Resoluciónp de problemas

	· Portugués (No excluyente) 
	
	
	· Disponibilidad para viajar y hacer visitas a instalaciones

	· Conocimiento completo de los sistemas de un motor Manejo de curvas de performance de motores
	
	
	· Autonimía: reporta por resultados

	· Instalaciones industriales o motores diesel (3 años)Venta técnica de bienes de capital (3 años)
	
	
	· 

	· 
	
	
	· 

	· 
	
	
	


Experience Preferences





Educational / Certification Requirements 
	· 
	
	
	· Ingeniero Naval

	· 
	
	
	· 

	· 
	
	
	

	· 
	
	
	


Requester 
	Name / Title
	Signature
	Date

	 
	 
	 


Approvers (refer to South America HR Governance Matrix- ask your HR representative for details)

	Name / Title
	Signature
	Date

	 
	 
	 

	 
	 
	 

	 
	 
	 


HR is NOT responsible for:

· Creating Hiring Requests
· Posting a job until Hiring Request are completed by Line Manager, approved in line with HR Governance and matched with approved DAOP.

· Delays in interviews due to lack of availibility of the candidates or the Line Managers

· Delays in offer letter if template has been submitted but not approved by Mandatory approvers in line with HR Governance Approval Matrix.

Delivery Measures

Hiring Request Form delivered to HR

	Recipient
	Signature
	Date of reception

	 
	 
	 


Meeting with Line Manager  (Section to be completed by HR)

· Is the information in the Hiring Request Form complete?



     
____YES  
     ____NO

· The hiring requirement counts with the corresponding documented approvals? 

____YES  
     ____NO 
· The position required corresponds to the position and budget approved in the DAOP? 
____YES  
     ____NO

Conclusions of the meeting 

Can the Recruitment start?  ____YES  
     ____NO
If the answer is NO 

	Reasons
	Next Steps 

	 
	 


If the answer is YES: 

Recruiting Start Date: 
___________ 
Local Cycle Time Target:
60 days average cycle time from Recruiting Start date until Final Candidate accepts the job offer for PROF and SHOP
45 days average cycle time from Recruiting Start date until Final Candidate accepts the job offer for OFFICE

Estimated Cycle Time End Date:  ___________

Note: After the candidate accepts the job offer if the medical/psichological examinations results makes the candidate no longer elegible, the second and third finalist will be considered. If the second and third finalists are not elegible then the Recruitment Cycle Time will start again.
	Meeting atendees
	Signature
	Meeting Date
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Government Mandated Benefits Programs

Curnmins will comply with all government mandated benefit programs. This approval matrix does not apply to any plan provisions that are specifically mandated by government
legislation. However, where Curnirins has flexibility on how to deliver government mandated programs, these design decisions are subject to the approval matix

Base Compensation

Fromotions, Transfer
Norvbargained hourly shop A A
Salaried Nor-Exernpt A A
Cormp Class 1 &2

$6:3,4,521,22,82

56:6,7,825 A A
Comp Class 3

56:8,9,828 A A
Comp Class 4

56:10,11,827 A A

Comp Class 5
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[1] See role defintion
2] See role defintion
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[3] Segment Leader approval required only if CC4 employee reports directly to BU Leader

4] I addition, Board of Directors approval required

Roles and Responsibilities

Roles

Segment Leader

Leader of a Business Segment
A5 of May 2005, there are 4 segments
Engine
Power Generation
Distribution
Components

Business Leader

Leader of a Business Unit
There are 7 business units:

Engine Ermission Solutions
Power Generatior Fuel Systems
Distribution Holset

Filtation

For the purposes of this governance process,
Corporate, Emerging Markets Business & CBS will
als0 be considered business units

Business HR Leader

Hurnan Resources Leader of a Business Unit, memberl
of the P HR's Leadership staff with line HR
responsibilities

Tine DHR

Mermber of Business HR Leaders direct staff with line
HR responsibilties

T Country FR Leader

Cleatly defined and named HR Leader responsible for
driving in country consistency

Enfity Leader

[ Sub-set of a business, having its own support
functions (e.g., a plant)

Responsibilities
Definition Timeftarme Required Information
Approve Provide required approval based on [Approving should accur upon the [A business case explaining the reasoning
delegation of authority policy completion of the proposed change o befind the proposed change/addtion
addtion. It s advisable to consult with  |Appendix A provides guidance on the
approvers during the development pracess. [information that should be contained with
the business case
Tnform/Update Cne-way communication of approved Informingjupdating should occur upon the | summary describing the changeraddition

actions. Recipient asks questions only to
further understanding

approval of proposed change o adition

[ Appendix A provides guidance on the
information that should be contained with
ihe business case.
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